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Leveraging Nurse Leadership at all Levels
Building Toolkits for the Future

INDEPENDENCE OF THE SEAS
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» March 2-6, 2017 Ft. Lauderdale, FL to Cozumel, Mexico

‘Want to become a stronger nurse leader?

DON’T MISS THIS
UNIQUE 10 CONTACT HOUR
LEADERSHIP DEVELOPMENT PROGRAM FEATURING:

« four co-facilitated educational seminar sessions

« four small-group facilitated roundtable discussions

« a faculty of twelve distinguished nurse leaders

« an extraordinary five star four night weekend cruise experience
« great networking with experienced and emerging nurse leaders

Attendees will learn the techniques used by recognized leaders in
practice and academic settings to improve patient outcomes and
satisfaction, lower cost, and improve the clinician experience.
Whether you are or aspire to be a leader in a clinical or academic
setting this is a wonderful opportunity to build your competency
and your network, and have a great time doing it!

AFFORDABLE AND FAMILY FRIENDLY

Program registration $140.00 ($110.00 for employees of NCSF member
organizations and nursing students*.) Cabins start at less than $425.00
per person double occupancy including meals, port fees, and taxes!

QUESTIONS? PLEASE CALL 800-422-0711.

* Those registering as students must show a current N ursin
student ID on day of sailing. Consortium

of South Florida, Inc.
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Annual Meeting of the National Council
of State Boards of Nursing (NCSBN)

The 2016 NCSBN Annual Meeting was held August 17th-19th in Chicago, lllinais.
The theme, Leading Transformation: Architects of Nursing Regulation flowed...

Human Trafficking: A Matter of Public Safety

Human trafficking has become an increased concern not only in Florida, but globally.
According to the Florida Coalition Against Human Trafficking, human trafficking...

Change of Address for
Applicants/Current Licensees
Did you know you can update your address online?
http://flhealthsource.gov/
Click Provider Services and Manage your License

DEPARTMENTS

Pre-Determination of Eligibility

Our office frequently receives inquiries regarding eligibility for licensure from
prospective applicants. While we are able to provide information related to
basic qualifications for licensure, we are unable to ascertain future eligibility...

Frequently Asked Questions

Do you have a question for the editor? Feel free to contact us at
info@FloridasNursing.gov.

4 Board Members

6 Message from the Chair

Employee Spotlight

The Florida Board of Nursing is pleased to welcome Sheronda McMillan to
their management team. Sheronda was promoted from within to Regulatory
Supervisor of the ARNP/CNS team within the Licensure Unit.

8 From the Desk of Joe Baker, Jr.

30 Calendar of Events

NCSBN Makes Substance Use Disorder Educational
Courses Free to Nurses and Nursing Students

The National Council of State Boards of Nursing (NCSBN) Board of Directors (BOD)
voted to provide NCSBN courses “Understanding Substance Use Disorder...

Making a Disaster Supply Kit

A disaster supply kit for your home or an evacuation should include items in six
basic areas: (1) water, (2) food, (3) first aid supplies and medications, (4) clothing...

10
17
14
16
13
27
24
20

Family Disaster Plan

Develop a family hurricane preparedness plan before an actual storm threatens
your area. If your family hurricane preparedness plan includes evacuation to a safer
location for any of the reasons specified with in this web site, then it is important...
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Florida Board of Nursing
4052 Bald Cypress Way

Bin C-02

Tallahassee, FL 32399-3252
PHONE (850) 245-4125

www.FloridasNursing.gov

Office Hours

8:00 AM to 5:00 PM ET
Customer Contact Center
Mon-Fri 8:00 AM to 6:00 PM ET
(850) 488-0595

Mission:

The Florida Board of Nursing licenses, monitors,
disciplines, educates and, when appropriate,
rehabilitates its licensees to assure their fitness and
competence in providing health care services for

the people of Florida. The sole legislative purpose in
enacting the Nurse Practice Act is to ensure that every
nurse practicing in Florida meets minimum requirements
for safe practice. It is the legislative intent that nurses
who fall below minimum competency, or who otherwise
present a danger to the public, shall be prohibited from
practicing in the state of Florida.

Board Members

Jody Bryant Newman, EdD, EdS - Chair, Consumer

Cathy Oles Gordon, LPN, BPS, LPN Seat

Kathryn L. Whitson, MSN, RN, Vice-Chair, RN Seat

Deborah Wakefield McKeen, CD-LPN, BS, LPN Seat

Diana Forst, BA, RN, FNQ Liaison — Editor, RN Seat

Leonard Connors, JD, Consumer

Derrick C. Glymph, DNAP, CRNA, ARNP, LTC, USAR - RN Seat
Lori Desmond, MSN, RN, NE-BC - Nurse Executive Seat

Lisa Renee Johnson, LPN,RN - LPN Seat

Anna Maria Hubbard, EdD, ARNP, CNE - Nurse Educator Seat
Elizabeth Webster, RN, MBA - RN Seat

Consumer Member — Vacant

ARNP Seat — Vacant

Board Office

Joe Baker, Jr. - Executive Director

Sherri Sutton - Johnson, MSN, RN - Director of Education
William Spooner - Program Operations Administrator
Jessica Hollingsworth - Program Operations Administrator
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Lake-Sumter
State College

Director, Nursing Programs
Salary: $53,700 — $83,340

Commensurate with Experience

Lake-Sumter State College is a three-campus institution
serving Lake and Sumter counties in central Florida.
Our area offers residents small town character, with
convenient access to Orlando and coastal beaches.

We are seeking a Director to provide leadership in the
planning, direction, and evaluation of the Nursing
Program in accordance with the mission and academic
standards of Lake-Sumter State College. This person
will report to the AVP, Baccalaureate and Workforce
Programs. A minimum of a Master's Degree in Nursing
and an unrestricted Florida nursing license is required.

To view complete position description and to apply,
please visit www.lssc.edu and click on
“Employment” tab.

For more information, email jo

A
W

Drug/Tobacco - free workplace. EOE.

is challenging and = OVER 300
. CLINICAL
rewarding.

PARTNERS
NATION-WIDE

ADVANCED
SIMULATION
CENTERS

Just like the
real world.

To be successful in the rewarding yet challenging career of nursing, you'll need to hit the
ground running. West Coast University is committed to preparing skilled and well-educated
graduates through concentrated 39-month BSN and 34-month LPN-BSN programs.

FINANCIAL AID & SCHOLARSHIPS
available to those who qualify.

Learn more now—877-336-8590 UNIVERSITY

» WEST COAST

Founded 1909

WestCoastUniversity.edu

For graduation rates, median debt of graduates completing these programs and other important information, visit westcoastuniversity.edu/disclosures

Our BSN program | e i

Help Us Build America’s
Newest Children’s Hospital.

RN OPPORTUNITIES AVAILABLE:
NICU = Peds ED = OR = PICU = Hem/Onc

NURSING SUPERVISOR: Peds ED

We are now hiring for the new Golisano Children’s Hospital of
Southwest Florida, which is scheduled to open in early 2017. Our
beautiful, new state-of-the-art hospital is the only acute

care children’s hospital between Tampa and Miami.

Take advantage of this opportunity to join America’s
Newest Children’s Hospital, and bring the highest quality pediatric
care to our region’s children.

L

3 ) R ¢ ‘..-‘

Golisano
Children’s Hospital
of Southwest Florida
LEE HEALTH
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STATE COLLEGE OF FLORIDA
MANATFF-SARASOTA

State College of Florida, Manatee-Sarasota
seeks employees looking to be a part of a
culture of service excellence in the following
positions of:

Instructional Faculty — Baccalaureate Nursing
A faculty member in the baccalaureate program
providing instructional quality and student
success at the highest level; pursues continuing
state of the art knowledge and professional
development; commits to the mission of SCF and
serves in a variety of other functions in support of
the program, the College, and the community.

e

For more information about this position please
visit: hitp://apptrkr.com/892132

Instructional Faculty - Assistant Professor, Nursing (ASN)
Aninstructional faculty member will be responsible
for maintaining the highest academic and clinical
standards. The individual is expected to exercise
professionalism in the classroom and healthcare
environment. This includes civility in all activities
related to the role of academician and various
assigned responsibilities that involve the students,
peers, colleagues and community.

For more information about this position please
visit: hitp://apptrkr.com/893831

SCF is SACS accredited. All searches subject
to compliance with Florida Public Records Law.

'\Equal access/Equal Opportunity institution. ./,!

Online

BSN to DNP

Adult-Gerontological Primary Care NP

" N

Designed for students holding a BSN, the
BSN-DNP Adult-Gerontological Primary Care
NP track prepares graduates to provide the
highest level of primary care across a variety of
healthcare delivery settings. With outstanding
faculty, and high quality, “user-friendly”
programs, students have 24/7 access to expertly
designed, highly interactive web-based course.
USA College of Nursing has established a high
pass rate on AGPCNP certification examinations.

Explore how you can distinguish yourself in
the fast-growing and highly recruited arena.

[¢] College of Nursing

University of South Alabama

For information regarding the application
process, tuition, curriculum and more, visit
www.southalabama.edu/nursing
or condpn@ussouthal.edu

(251) 445-9412

message
from the

BOARD CHAIR

ABOVE AND BEYOND

As T reflect on my experiences as a consumer member of the

Florida Board of Nursing, I can definitely say that the education I have
received as a board member has been ‘eye opening.’ As a teacher and
administrator, I understand the importance and relevance of a highly
structured, organized, and efficient operation but until I became a
member of the Board—I had limited opportunities to witness this concept
in practice ‘up close and personal.’ I now know that while it may appear
that the Board moves at a ‘cautious’ pace—this methodical process is
critical to accomplishing our overall objective of, “licensing, monitoring,
disciplining, educating and, when appropriate, rehabilitating licensees to
assure their fitness and competence in providing health care services.”

As those in the profession know, the duties of the Florida Board
of Nursing are many and varied with the primary responsibility of
safeguarding the health and well-being of the residents in the state of
Florida. Each and every board member, board staff, legal advisors, and
Department of Health associates work diligently to ensure that all
Floridians and visitors receive the best nursing care possible.

The Board (which consists of up to 13 members: seven Registered
Nurses who have been engaged in the practice of professional nursing at
least four years (one must be an advanced registered nurse practitioner,
one must be a nurse executive, and one must be a nurse educator member
of an approved program); three Licensed Practical Nurses who have been
engaged in the practice of practical nursing at least four years; three
consumer members who have never been connected with the practice of
nursing) meets every two months at sites around the state to review and
address various concerns that may arise relative to policies, procedures,
protocols, and the practice of Nursing. The Board reviews over 60,000
pages of documentation preparing for each meeting—all of which have
been thoroughly researched, investigated, and reviewed by both
Department of Health staff and the appropriate legal teams. The entire
preparation and meeting process must be completed according to clearly
defined legal guidelines and timeframes.

As a Board member for the past seven years and as Chair the last
year, it is evident to me that the Florida Board of Nursing takes its role
extremely seriously and always goes ‘above and beyond’ to ensure that all

Floridians are provided exemplary Nursing care.

FLORIDA BOARD OF NURSING 6 FALL 2016



Thrive as a Legal
Nurse Consultant!

LNCs are in demand and can earn $80 to $150

per hour analyzing medical cases for attorneys.

Legal Nurse Consulting, Inc.’s dynamic,
self-paced LNC training program
prepares you for ASLNC certification —
from the privacy of your own home!

Put your clinical experience
to work in the exciting
legal arena... take that

s first step TODAY!

B A
L N C Call 888-888-4560
Email admin@Inccenter.com

CENTER Visit www.LNCcenter.com

o - 5,
e8! "Pe,
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FLORIDA ATLANTIC UNIVERSH"?Y

Take the lext Step in
Ypuwn llunsing Caneen

Florida Atlantic University's Christine E. Lynn College of
Nursing, recognized as a top graduate program by U.S.
News & World Report, is internationally recognized for
advancing the art and science of caring.

The following affordable degree programs are offered:

RN to BSN

Master of Science in Nursing (MSN)
Doctor of Nursing Practice (DNP)
Doctor of Philosophy (Ph.D.)

Scholarships, traineeships, assistantships and limited
stipends are available.

www.fau.edu/nursing
561-297-3887
nursing@fau.edu

BSN, MSN and DNP programs accredited by
the CCNE.

BE ©

Choose Orlando Health.

e A

il \ ]
\J) Q) .

/ ORLANDO HEALTH'

-
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JOE BAKER, JR., EXECUTIVE DIRECTOR

I had the privilege of attending the Olympic Games in Brazil in August.
It was a wonderful setting to interact with so many people from around the
world — as we gathered to support our own country’s athletes, but at the
same time to embrace the Olympic spirit of teamwork and individual effort.
The Olympic theme of “Um Mundo Novo” translates from Portuguese into
“A New World.” It was an appropriate theme for the Games and also one for
us in nursing regulation as we prepare for changes in 2017.

In January, most ARNPs will be able to prescribe controlled sub-
stances after receiving registration approval from the Drug Enforcement
Administration (www.deadiversion.usdoj.gov/drugreg/). The law autho-
rizes this change in prescriptive authority for ARNPs who hold at least
a Master’s degree in a clinical nursing specialty area. ARNPs will need
to file a revised protocol agreement with the Board office if they obtain
a DEA registration number and intend to prescribe these new levels
of drugs. All ARNPs are now required to complete at least three (3)
hours of continuing education in prescribing controlled substances
and additional information about this change in law is on our website
(www.FloridasNursing.gov). Rule 64B9-4.016, FAC, on the Controlled
Substances Formulary required by law, is in effect as of October 16th.
The rule text is also available on our website.

I was honored to participate in the Florida Nurse Practitioner Network’s
Annual Conference and to present an update on current laws and
rules. The Network recognized the hard work of Senator Denise Grimsley

and Representative Cary Pigman from the 2016 legislative session. I also

presented Barbara Lumpkin with a Retired RN License for having the ARNP
prescriptive authority law named in her honor.

Similarly, we still anticipate the revised Nurse Licensure Compact (NLC)
will go into effect in 2017. Please stay tuned to our website or Twitter feed
(eFLNursingBoard) for updates about the Compact and the ways it will change
how Florida licensees can practice nursing in the United States. Existing
licensees will have the opportunity to apply to upgrade to the multi-state
license and applicants for licensure will be processed for a multi-state license
if they meet the statutory requirements to receive one. Otherwise, they will
be reviewed for eligibility for a single-state license in Florida only. You can
also stay abreast of NLC developments by visiting nursecompact.com.

Many of us in the Tallahassee area were impacted by Hurricane Hermine
over the Labor Day weekend and then much of the East Coast of Florida
was devastated by Hurricane Matthew in October. It was a timely reminder
for all Floridians to have hurricane preparedness kits and to be mindful
of taking care of ourselves for at least three (3) days following any natural
disaster. Please visit http://www.floridadisaster.org/index.asp for import-
ant information for you and your family.

My staff and I are glad to assist you with nursing regulation issues. Please
visit our website or write to us at MQA.Nursing@F]lHealth.gov with your
questions or concerns.

Best wishes.

Joe Baker, Jr.

Executive Director

The Olympic theme from the Summer Games in Rio.

Joe Baker, Jr.,; Janet DuBois, FNPN President;
Barbara Lumpkin

Vickie Boyd, Regulatory Supervisor, and
Patricia Day, Regulatory Specialist, reviewed
hurricane preparedness information at a
recent Board of Nursing staff meeting.
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EEESEE GROW AGAIN!

NURSING CLINICAL INSTRUCTOR HCA East Florida recently announced
Utica College - St. Petersburg, FL a $650 million investment into

We are currently accepting applications expansion of services, new facilities
for adjunct clinical instructors in and upgrades to current ones. Come
nursing to teach at healthcare facilities and see what we have to offer. Join

in the St. Petersburg/Tampa area. the health community that continues

. . . t - HCA East Florida.
Please join us for a Clinical Nursing AL stz or ea

Open House. Enjoy complimentary
cocktails and hors d’oeuvres while you

learn more about becoming a clinical e
instructor for Utica College. hcaeastflorida.com/careers

Wednesday, Nov. 9, 2016, 3:30-6:00 P.M.

Utica College’s St. Petersburg - Tampa
Learning Site

9400 4th Street North, Suite 100 ;’:ﬂf)ﬁ’{é;f;‘sf:s"f"’,_’{d’ ==

St. Petersburg, FL 33702

Register at utica.edu/alumni-events

SIGN ON BONUSES AVAILABLE

To apply for UC clinical teaching

mor it

opportunities please visit; HCAEastFloridacoms

www.utica.edu/adjunct

Do What yow Love... in Flovrida!

With average annual temperatures in the mid-70's, there is no better place to grow your passion and talents than right here
insunny FL! Our ideal climate, low cost of living and an abundance of Nursing Opportunities makes NOW a perfect time fo
explore a career in the Sunshine State! Consistently recognized as one of America’s best place to live, our community
offers easy access to all of Florida’s great amenities.

Munroe Regional Medical Center is a 421-bed facility located in central Florida, within driving distance to Orlando,
Tampa/St. Petersburg, Gainesville, and St. Augustine. Munroe Regional is accredited by Joint Commission and features a
certified Chest Pain Center with specific accreditations for atrial fibrillation and heart failure. We are confinually growing fo
offer the latest in technology and services.

Full-time and Part-time Opportunities:

Med-Surg/Ortho/Neuro/Telemetry  Cardiac Surgery/Cath Lab
Intermediate /Critical Care General Surgery/OR
Emergency Services Maternity /Nursery /Pediatric

Our commitment fo excellence does not stop with our pafients. We offer our team members the most rewarding careers,
comprehensive benefits and confinued learning and personal growth. No matter what you are seeking in your career, we
have the right opportunity for you!

We offer a Year-round Pool Program. Seasonal Pool Agreements are also 'Q’L‘;?;ﬂ‘;.

available starting November 2016 with completion honuses! Medical Center

8
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Visit www.munroregional.com to apply today or call for more information 352.671.2228
Munroe Regional Regional Medical Center is an affirmative action/equal opportunity employer, anda drug-free and tobacco-free campus.
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Annual WMeeting of the

National Council of State
Bnards f NIIISIIIG [NCSB

DIANA FORST AND LISA JOHNSON, MEMBERS OF THE FLORIDA BOARD OF NURSING

The 2016 NCSBN Annual Meeting was held August 17th-19th in
Chicago, Illinois. The theme, Leading Transformation: Architects of
Nursing Regulation flowed consistently throughout the meeting.

With Florida being one of the largest states for licensed nurses,
it was imperative that our voice be heard. In fact, when asked to
serve as the voting delegates for Florida, we could not have been

more excited at the opportunity to network with our fellow Boards

of Nursing peers and be part of something much bigger than within

the boundaries of Florida. This meeting was well attended by BON
representatives and delegates from the US and associate territories
and countries.

The first day was highlighted by the Leadership Succession
Committee and the Slate of Candidates, Board of Director’s and

NCLEX Committee’s Recommendations.

FLORIDA BOARD OF NURSING 10 FALL 2016




The second day highlighted the regulatory
aspects of prescription drug abuse in the US.
Colleen Labelle, MSN, RN-BC, CARN, took us
through the journey of opioid abuse. According
to Ms Labelle, the drug we as medical profes-
sionals need to watch out for is Fentanyl; users
may think they are receiving hydrocodone
or some other pharmaceutical opioid but are
really getting Fentanyl, thus causing fatalities.

Keynote speaker, Malcolm Sparrow, PhD,
MA, MPH, spoke on matters of regulation
with his keynote on “What is a Risk-based
Regulator and Would You Like to be
One?”.

covered a topic of interest for the attendees

Professor Sparrow’s presentation

who represent BONs. The speaker addressed
different types of risks associated with
regulation in settings from independent
regulation to those regulators in umbrella
agencies or hybrids.

The last day of the meeting featured guest
speaker Alan Hobson, a two-time cancer survi-
vor who led us on an unforgettable journey of
trial and triumph. Mr. Hobson’s dream since
the age of ten was to climb Mt. Everest. He
embarked on not just one, but three expedi-
tions in hopes of reaching that dream. The
first two attempts proved unsuccessful, how-
ever, the last expedition as he stood at 29,035
feet he radioed down to base camp, “If we're
persistent enough, we can do the dreams.” In
August 2000, at the age of 42, Mr. Hobson was
diagnosed with acute leukemia. After receiv-
ing stem cell transplant, courtesy of his broth-
er, he is now leukemia-free for over a decade.
Mr. Hobson’s motto when training to climb
the Earth’s highest mountain was, “I can. I
will.” As he was fighting for his life, he repeat-
ed that very same motto. He showed great
appreciation for nurses who he says were
instrumental in his survival and recovery.

A national conference like the NCSBN
annual meeting provides a great opportunity
to hear what other state boards are doing, to
discuss issues of importance to the nursing
profession in the United States, and to work
together with our peers from other states, as
well as the professionals employed by the
NCSBN, to put forth innovative proposals to
strengthen public healthcare in this country.
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Make a Positive Difference in Behavioral Health Today

Immediate career opportunities are now available as Aspire Health Partners,
central Florida's source for compassionate behavioral healthcare services.

{

* Licensed Practical Nurse
* Registered Nurse

e Advanced Registered
Nurse Practitioner

* Physician Assistant

Join Our Team Today!
We offer a competitive
wage and benefits package.

)

N\

SPIRE

HEALTH PARTNERS

Learn More About Aspire at www.AspireHealthPartners.com and select “Join Our Team”
Corporate: 5151 Adanson St.,, Ste 200 - Orlando FL 32804

Contact: Kesi.Mathieu@aspirehp.org
Staffing Strategies Manager
(407) 875-3700, ext. 3779

||I|| SAINT JOSEPH'S

COLLEGE

FALL 2016

RN to BSN
RN to MSN

* Flexible Scheduling, 100% Online
* Four course start times a year

* Experienced Faculty

* CCNE Accredited

800-752-4723 for more information

ADVANCE YOUR

Visit sjeme.edu/Florida or call

Educating for life



A Matter of
Public Safety

Human trafficking has become an increased concern not only in
Florida, but globally. According to the Florida Coalition Against
Human Trafficking, human trafficking is now the second most com-
mon criminal activity; trailing closely to the illegal drug trade.
Florida has been identified as having one of the highest incidences
of human trafficking in the country. Human trafficking is defined
by the United States Department of Homeland Security as mod-
ern-day slavery and involves the use of force, fraud, or coercion to
obtain some type of labor or commercial sex act.

Pam Bondi, Florida Attorney General, addressed this issue
through a partnership with the Statewide Council on Human
Trafficking, the Florida Juvenile Justice Foundation, the Florida
Department of Juvenile Justice (DJJ), the Florida Department of
Children & Families (DCF), and the University of Central Florida
(UCF) for the fifth annual statewide Human Trafficking Summit on
Monday, October 10, 2016, at the Rosen Centre Hotel in Orlando,

Florida. This year’s summit focused on connecting stakeholders

throughout Florida. Profession-specific breakout sessions and

training opportunities were available to law enforcement, the legal
community, service providers, healthcare professionals, educators,

and other first responders.

For more information, please contact the Attorney General’s
office at 850-414-3350 or visit the following link for additional
details regarding the summit: http:/www.myfloridalegal.com/
htsummit. You can also obtain additional information about the
Coalition by visiting their website at http://www.stophuman

trafficking.org/.
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PENSACOLA

YOU CAN
EARN A DEGREE
YOU CAN USE...

Bachelor of Science
in Nursing

Earns TWO
NATIONAL
ACCREDITATIONS!

SGE] CACEN

Accreditation Commission
for Education in Nursing

ACCREDITED

ADN-to-BSN offers flexible
schedules and online classes

Ranked Nationally
Top 1% Affordable Colleges

Fall classes start Aug. 15
hegater now!

pensacolastate.edu
- 850-484-2254

ads

Go here.
Get there.

Pensacola State College does not discriminate against any person on the basis of race,
ethnicity, national origin, color, gender/sex, age, religion, marital status, pregnancy,
disability, sexual orientation, gender identity or genetic information in its educational
programs, activities or employment. For inquiries regarding Title IX and the college’s
nondiscrimination policies, contact the Associate Vice President for Institutional Diversity/
Title IX Officer at (850) 484-1759, Pensacola State College, 1000 College Blvd., Pensacola,
Florida 32504.

Medicine heals the body.
Compassion heals the soul.

We’'re looking for ER nurses
who know the power of both.

Join our team of high-performing Care Partners. Be a part of our
family-oriented, collaborative culture that is nationally recognized
for healthcare excellence. Benefits include living on Florida's
Space Coast; a healing work environment that has been recognized
by Modern Healthcare, Gallup and others; and a competitive

Total Rewards package. If you are dedicated to providing healing
experiences to everyone all the time®,

apply today at www.parrishmed.com/careers

Pure Nursing.

Driven by a culture dedicated
solely to quality nursing education.

Online RN to BSN
® Unparalleled support
* Flexible and convenient
* Highly interactive courses
e Affordable
* Mobile-friendly coursework

Associate Degree in Nursing

e 2-year ADN and 18-month
LPN to ADN Bridge

e Early hands-on education

® Small classes

* Clinical emphasis

* No prerequisites

* Experienced faculty

Call (877) 223-7040 today or visit us online.

CNE| 9°GALEN
ACCREDITED COLLEGE OF NURSING

GALENCOLLEGE.EDU

eate Degree in Nursing at Galen College of Nursing
y the Commission on Colleg ursing Education
n.nche.edu/cene-accreditation),
The Associate Degree in Nursing at Galen College of Nursing is
accredited by ACEN. ACEN, 3343 Peachtree Rd.,
NE, Atlanta, GA 30326 « (404) 975-5000
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Our office frequently receives inquiries regarding eligibility for
licensure from prospective applicants. While we are able to provide
information related to basic qualifications for licensure, we are
unable to ascertain future eligibility status for applicants with crim-
inal, disciplinary, or health history. These limitations are due to our
inability to predict future events which might occur that would
adversely impact an applicant’s eligibility status. These events
include legislative changes to statutes which govern our profession,
additional criminal charges, subsequent disciplinary actions, and
medical-related events.

Any applicant who has experienced a health event, which would
require reporting at the time of application, must submit all perti-
nent documentation for evaluation by our Nurse Consultants.
Once the evaluation of these items has been completed, a determi-
nation is made on the progression of your application.

Applicants who have been subjected to disciplinary action must
provide the board office with a self-explanation, the Administrative
Complaint, Settlement Agreement, and Final Order related to the
case(s). The recency of the action and severity of the complaint are

all evaluated to determine in what manner applications will proceed.

FLORIDA BOARD OF NURSING

BY TIFFANY ROBINSON, REGULATORY SUPERVISOR

Section 456.0635, Florida Statutes, identifies mandatory exclu-
sion timeframes from licensure for certain criminal offenses and for
those individuals listed on the United States Department of Health
and Human Services Office of Inspector General’s List of Excluded
Individuals and Entities. The Board has no discretion in granting
licensure to individuals to whom this statute applies until the
mandatory timeframes have been met.

Applicants who have been convicted or have had adjudication
withheld on a criminal case must provide our office with a self-ex-
planation, the final court disposition, proof of completion of proba-
tion and in some instances, the arrest report related to the case(s).
The recency, frequency, and severity of the case(s) are all evaluated
to determine if full Board review is required.

We advise all applicants to thoroughly review the instruc-
tions located in our application. These instructions provide
applicants with all reporting requirements and a list of required
documentation. The Florida Board of Nursing is unable to
determine eligibility for enrollment into a nursing program.
The criteria for entering these programs are established by the

educational institution.
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» THE DAISY |
AWARD |
A e

A Vhrdaton o

Diana Forst, RN member
of the Board of Nursing, was
surprised by the administration
of Martin Health System with
the Daisy Award for Outstand-
ing Care in Nursing for October
2016. Ms. Forst received a statue
of a healer to recognize her dedi-
cated service to patient care. Ms.
Forst works on a surgical unit at
Martin Medical Center in Stuart
and has the ability, background
and experience to float to many
different units as an iFlex nurse.
As a result, she has worked in
all three Martin Health hospi-
tals. She is nationally certified
in oncology, chemotherapy,
medical surgical, and critical
care, and is also stroke-certified.
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Master of Science in Nursing
Doctor of Nursing Practice

A BRIGHTER YOU

T
Nursing is a calling that directly impacts livesand ™ :
the world, and your community needs more well- 4
trained professionals. Our programs for Master ﬁPALM BeacH ATLANTIC
of Nursing and Family Nurse Practitioner DNP are AR R ST
designed to help you serve at a higher level
through hybrid online and in-classroom learning.

Visit pba.edu/school-of-nursing
or call 561-803-2122.

ORLANDO | WEST PALMBEACH | ONLINE

y X
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fastfingerprints%

National Background Check, Inc.

FLORIDA

¥
o

FDLE & DOH Approved
*Florida Level 2 Livescan Background Check (with photo capture
* Convenient Locations & Hours

» Walk-ins Welcome!

Out of State?
» FDLE Approved to accept and transmit fingerprint cards
» Livescan services available in Ohio and D.C.

AHCA Care Provider Background Screening Clearinghouse Approved

www.fastfingerprintsflorida.com

Call 877.932.2435 for more information
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WHAT IS THE PROCESS FOR ACQUIRING A
REGISTRATION NUMBER FROM THE DRUG
ENFORCEMENT ADMINISTRATION (DEA)?

To apply for a registration number or for registration support,

please visit the DEA Office of Diversion Control website at:
http://www.deadiversion.usdoj.gov/index.html.

The DEA will begin accepting and processing registration
applications for Florida ARNPs as of 1/1/17.

HOW MANY CONTINUING EDUCATION HOURS
ARE REQUIRED FOR LICENSURE RENEWAL?

Licensed Practical Nurses, Registered Nurses, Clinical Nurse
Specialists and Advanced Registered Nurse Practitioners are
required to complete 24 hours of appropriate CE during each
renewal period, including two (2) hours relating to prevention of
medical errors and two (2) hours in Laws and Rules in Nursing. In
addition to these 24 hours of general CE, every third renewal two
(2) hours of domestic violence CE must be completed for a total of
26 hours. See Sections 456.013, 456.031, and 456.033, Florida
Statutes, and Rule 64B9-5, Florida Administrative Code (FAC) for
more information about continuing education requirements.

A nurse who is certified by a health care specialty program

accredited by the National Commission for Certifying Agencies

FLORIDA BOARD OF NURSING

or the Accreditation Board for Specialty Nursing Certifica-
tion is exempt from continuing education requirements. This
exemption includes general and mandatory nursing continuing
education. Regardless of this exemption, however, ARNPs
are required to take at least 3 hours of continuing education

on the safe and effective prescription of controlled substances.

WHO IS REQUIRED TO COMPLETE AT LEAST

3 HOURS IN THE CONTINUING EDUCATION

ON THE SAFE PRESCRIPTION OF CONTROLLED

SUBSTANCES?

A new continuing education requirement for licensure renewal
became effective on August 1, 2016, for Advanced Registered Nurse
Practitioners (ARNP) certified under S. 464.012, E.S. All ARNPs must
complete at least three (3) hours of continuing education on the safe and
effective prescription of controlled substances for each biennial renewal.

Providers approved by the following organizations can offer
the required course to ARNPs:

+ Statewide Professional Association of Physicians in this state
accredited to provide educational activities designated for the
American Medical Association Physicians Recognition Award
Category 1 credit

+ American Nurses Credentialing Center
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«  American Association of Nurse Anesthetists

« American Association of Nurse Practitioners

WHERE CAN YOU FIND A LICENSE VERIFICATION

OR DISCIPLINE INFORMATION FOR A NURSE?
License verification or discipline information can be searched

by logging into:

+  http://floridasnursing.gov

+  Select the Lookup/Verify a License icon

S@Apply  ERenew “Status B Lookup '"EComplaints

Apply for a License Renew 3 License Oheck Application Status Verify a License Fibe 4 Comylaint

+  Choose from: License Verification, Practitioner Profile,
Discipline & Admin Actions, Nursing Education Programs,
or Prescription Pad Vendors

+  Make a selection from the drop down Board/Council List

+ Please note you can adjust your search by profession/
license number

+ Then select Search

WHERE CAN YOU FIND INFORMATION FOR
A NON-PRACTICING LICENSEE (NULL AND
VOID, RETIRED, OR CLOSED)?

Change the status of your search (at the bottom of the page)

License Status Non-practicing statuses only (i.e. Null and Void, Retired, Closed) v

Joe Baker, Jr., Anna McDaniel, PhD, RN, FAAN (Dean, University
of Florida College of Nursing) and Sherri Sutton-Johnson,
following the conclusion of the Florida Association of Colleges

of Nurses (FACN) meeting in Orlando on September 15, 2016.
Dean McDaniel serves as FACN Chair. Mr. Baker and Mrs.

Sutton-Johnson attended as guests and participated in a
discussion on 2017 Nursing Legislative Proposals.

WHY AM 1 REQUIRED TO PAY STUDENT
LOAN FORGIVENESS AND UNLICENSED
ACTIVITY FEES?

Many licensees think these are new fees, but they have
actually always been included in initial licensure and renewal
payments.

Student Loan Forgiveness — The Florida Legislature
established the Nursing Student Loan Forgiveness Program
(NSLFP) in 1989 to encourage qualified personnel to seek
employment in areas of the state where critical nursing short-
ages exist. The program provides funds to assist in the repay-
ment of nursing education loans. Pursuant to Section
1009.66(6), F.S., the department is required to collect a five
dollar ($5.00) fee upon initial licensure or renewal of all
LPNs, RNs, and dual RN/ARNP licenses for the Student Loan
Trust Fund. More information about NSLEFP may be found at:
http://www.floridastudentfinancialaid.org/FFELP/Nursing_
Loan_Forgiveness/NursinglLoanForgiveness.html

If you have any further questions about this fee, you
may contact the Florida Department of Education at
1-800-366-2475.

Unlicensed Activity — The $5 unlicensed activity fee is
required by Section 456.065(3), Florida Statutes, and was man-
dated in 1997 to assist the state to combat the unlicensed practice
of health care services in the state of Florida. All licensees pay a
$5 unlicensed activity fee as part of their initial license fee and

license renewal fees.

From left to right: Joe Baker, Jr., Lori Desmond, William Spooner,
Kathy Whitson, Jessica Hollingsworth, and Sherri Sutton-Johnson

at the Board Chair/Vice-Chair Meeting on September 28, 2016.
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Employée
sSpotlight

BY SHERONDA MCMILLAN

The Florida Board of Nursing is pleased to welcome Sheronda
McMillan to their management team. Sheronda was promoted
from within to Regulatory Supervisor of the ARNP/CNS team with-
in the Licensure Unit.

“Wow! How do I begin to describe my amazing and memorable
14 years of experience working with the Florida Board of Nursing?
Let me first say that the retreats, holiday, and birthday parties have
been amazing throughout the years. Since I began working at the
Florida Board of Nursing, we have transformed in many ways with
the processing of applications, as well as the office unit itself. I
remember when CNA Registry paper applications took 6 months or
more to license because of waiting on fingerprint cards and paper
license verifications. There were also a lot less approved schools and
the Licensed Practical Nurse (LPN) and Registered Nurse (RN)
exams were administered through Chauncey. Oh, I can’t forget the
2 other computer systems in which we processed applications,
which were P.R.AE.S. and C.O.M.P.AS.

I began working with the Florida Board of Nursing in 2002 as a
Senior Clerk. I was promoted to a Regulatory Specialist I a few months
later, processing Endorsement and Exam applications. During this
time, I attended several board meetings, as well as Productivity
Awards ceremonies. A few years later, I was promoted again to
Regulatory Specialist II and Endorsement Team Leader, processing
Advanced Registered Nurse Practitioner (ARNP) and Clinical Nurse
Specialist (CNS) applications, as well as more complex applications

with criminal and discipline history. I served in this position for 7

years, where I received the MQA Customer Focus Award in 2006, and
had the pleasure of representing the Florida Board of Nursing in
Chicago, Illinois in 2007 at the National Council Meeting. I later trans-
ferred to the Pending/History Team, where I served as Team Leader,
writing board summaries and processing applications with criminal,
health, and discipline history. Now I am currently serving as a
Regulatory Supervisor and Consultant for the ARNP/CNS Team.

I was also able to pursue my education and obtain my Bachelor’s
and Master’s Degrees while working at the Florida Board of
Nursing. I can truly say I am blessed to be one of the few who has
been a part of this board office’s transformation, which has taught
me to appreciate and embrace change with a smile. I now know the
true meaning of teamwork. I have learned to be committed, main-
tain good communication, and collaborate with teams by embrac-
ing and accepting change as a way of benefiting the public,
employees, and the organization.

The most rewarding part of my job is leaving at the end of the
day knowing we, as a board office, have played an important role in
starting and maintaining safe nursing careers. Knowing that my
family and friends are taken care of when I can’t be there, gives me
a great sense of relief.

My advice to someone just starting in a new career is to always
come with a positive and open mind to be willing to embrace and
accept change. Set goals, stay focused, and always have a sense of
urgency with a purpose to continue to do better. Finally, remember

to always respect your co-workers.”
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JUMP START
YOUR NEW CAREER |
AS AN RN AUDITOR! ove wnere you I\

RN’s are in tremendous demand in one of
the hottest careers Qbtain certification from

your home in iHSI six weeks. ﬂnl}' $950 0 Presbyterian Healthcare Services is a locally owned, not-for-profit healthcare system comprised of eight hospitals,
. a statewide health plan, and a growing multi-specialty medical group. Founded in New Mexico in 1908, it is the
learn a new career that |EVEf'HgES previous state's largest private employer, with approximately 11,000 employees. We have a variety of openings for nurses

Love where you work.

l‘ nursing EKPEI'EE[]{E_ H in inpatient and outpatient settings, including:
/. CVL Invasive RN Presbyterian Hospital - Recovery Room (Job ID # 2179)
(Job ID # 4384) + ICU (Job ID # 293, 1279)
Y Surgical Specialty Unit (Job ID # 3317) - OB/L&D (Job ID # 392, 1790)
| Emergency Department (Job D # 169, 694) - Qutpatient (Job ID # 593, 3489)
Med Surg/ER (Job ID # 4008) - Recovery Room (Job ID # 5370)
Progressive Care (Job ID # 109) - Inpatient Gl Lab (Job ID # 4696, 5333)
Skilled Nursing (Job 1D # 2419) + Manager Nursing Med Surg/ER (Job ID # 3995)
Operating Room (Job ID # 519, 1379, 4811, 316) - LPNs
We offer competitive salaries, sign-on bonuses, relocation, day-one benefits packages, and
A1 L wellness programs.
NN To learn more about career opportunities at Presbyterian contact Tammy Duran-Porras at
\ & tduran2@phs.org or (505) $23-5567, or Janna Christopher at jchristop2@phs.org or (505) 923-5239.
Call today for information on _—
how to get started phat Gveryimarnt 4 PRESBYTERIAN
888-888-4560 or of your life count
admin@Inccenter.com for more here. www.phs.org/careers
www.LNCcenter.com AA/EOENET/DISABLED. PHS is committed to ensuring a drug-free workplace.

Yes You Can...
e Duke

Duke Graduates are shaping the future of nursing. Duke University
School of Nursing provides advanced, comprehensive education to
prepare you for a career as a leader, practitioner, or researcher.

Full- and Part-Time, Distance-Based
and Online Learning Options are available
in many degree programs.

Most programs allow the flexibility to customize learning to fit your goals.

Learn More at

nursing.duke.edu

Accelerated Bachelor of Science in Nursing (ABSN) (877) 415-3853
Master of Science in Nursing (MSN)
Post-Master’s Certificate in Nursing
Graduate Certificate - Health Informatics

Doctor of Nursing Practice (DNP)
PhD in Nursing

. . Postdoctoral Program
wll DUke Unlversr_ty Non-degree Enrollment Options
School of Nursing
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eI, Are.You Renewal | Beacy:

The Department of Health will verify continuing education (CE/CME) completion at the time of license
renewal for all licensed Nurses. All course completion must be reported in your CE account prior to renewal.

MQA is committed to making your reporting experience quick and easy. In an effort to
expedite the reporting process we have added a Quick Report feature to the CE accounts.
Using the Quick report feature will allow you to report all of your CE hours completed with the
same approved organization at one time.

.

There are three CE/CME accounts to select from. Please visit www.Flhealthsource.gov/ayrr to create the
account that best fits your needs. The Basic account is free and is the only account the Department requires
you to create. The other accounts are options to you should you wish to take advantage of their services.

Concierge

FULL REPORTING SERVICE
$99/yr

WE'LL DO EVERYTHING BUT TAKE THE
COURSES FOR YOU!

THE PROFESSIONAL ACCOUNT PLUS...

A Personal Reporting Assistant.
We'll report your courses for you
We'll help find additional CE for you

we'll follow-up to keep you in the loop.

Professional

MAKING LICENSE RENEWAL SIMPLE

See your renewal requirements in detail.
Quickly report missing CE.
Check your compliance status anytime

Know when your requirements are fully
met.

Find approved educational providers.

Receive important notifications from your
regulating agency.

Basic

LIMITED ACCESS

NO COST

Report hours manually.

Confirm course completions.

You can access your CE/CME account on-the-go with CEBroker’s free app. The app works with all account

types.

# Download on the ANDROID APP ON

App Store J P> Google play

Website: www.floridasnursing.gov  Email mga.nursing@flhealth.gov
Customer Contact Center: (850) 488-0595
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Rick Scott

Mission:
Governor

To protect, promote & improve the health
of all people in Florida through integrated

state, county & community efforts. Celeste Philip, MD, MPH

HEALTH Surgeon General & Secretary

Vision: To be the Healthiest State in the Nation

Change of Address for Applicants/Current Licensees

Did you know you can update your address online? You can at http://www.doh.state.fl.us/mqa/howdoi.htm

*Profession and License
Number:

*Name (as printed on
license)

*Date of Birth

*Last Four Digits of Social
Security Number
NEW Mailing Address:

City/State/Zip

Country (other than US)

NEW Practice Location
Address:

City/State/Zip

Country (other than US)

Telephone o Home: o Work:

E-Mail Address:

*Signature: Date:

*Required field. For your protection, we ask for specific information to verify your identity.
Incomplete requests will not be processed.

For Applicants: For Current Licensees:
Department of Health Department of Health

Medical Quality Assurance Medical Quality Assurance
Board of Nursing Licensure Services Support Unit
4052 Bald Cypress Way, Bin C-02 P.O. Box 6320

Tallahassee, Florida 32399-3252 Tallahassee, Florida 32314
Telephone: (850) 245-4125 Telephone: (850) 488-0595

Florida Department of Health

Division of Medical Quality Assurance
Bureau of Health Care Practitioner Regulation / Board of Nursing Accredited Health Department
4052 Bald Cypress Way, Bin C-02 + Tallahassee, FL 32399 =II8VNIZ] Public Health Accreditation Board

PHONE: 850/245-4125 « FAX: 850/617-6460
FloridaHealth.gov
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Chicago — The National Council of State Boards of Nursing
(NCSBN) Board of Directors (BOD) voted to provide NCSBN
courses “Understanding Substance Use Disorder in Nursing” and
“Nurse Manager Guidelines for Substance Use Disorder” free of
charge for all nurses and nursing students.

NCSBN BOD President Katherine Thomas, MN, RN, FAAN, exec-
utive director, Texas Board of Nursing, comments, “The chronic and
complex disease of substance use disorder (SUD) is an issue of
importance to U.S. boards of nursing because of the potential harm
to patient welfare. Cognizant of the opioid crisis and substance use
disorder’s societal impact, NCSBN is responding to the American
Public Health Association’s call to action to implement evidence-
based provider training programs in substance use disorder.”

NCSBN’s SUD toolkit, which includes brochures, posters, a
book and two continuing education (CE) courses, was developed to

assure that nurses are armed with knowledge to help identify the

warning signs of SUD in patients, nurses and the general public
and provide guidelines for prevention, education and intervention.

Now all of these resources are available free of charge from
www.ncsbn.org. Both CE courses award contact hours upon suc-
cessful completion. Register for the courses at www.learningext.
com. In addition the toolkit includes the “Substance Use Disorder
in Nursing” resource manual, the “Substance Use Disorder in
Nursing” video, prevention-focused posters for health care facili-
ties and two brochures, “What You Need to Know About Substance
Use Disorder in Nursing” and “A Nurse Manager’s Guide to

Substance Use Disorder in Nursing.”

About NCSBN
Founded March 15, 1978, as an independent not-for-
profit organization, NCSBN was created to lessen the burdens

of state governments and bring together boards of nursing
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(BONs) to act and counsel together on
matters of common interest. NCSBN’s mem-
bership is comprised of the BONs in the
50 states, the District of Columbia, and four
U.S. territories — American Samoa, Guam,
Northern Mariana Islands and the Virgin
Islands. There are also 27 associate members
that are either nursing regulatory bodies or
empowered regulatory authorities from other
countries or territories.

NCSBN Member Boards protect the
public by ensuring that safe and competent
nursing care is provided by licensed nurses.
These BONs regulate more than 4.5 million
licensed nurses.

Mission: NCSBN provides education,
service and research through collaborative
leadership to promote evidence-based regula-
tory excellence for patient safety and public
protection.

The statements and opinions expressed
are those of NCSBN and not the individual

member state or territorial boards of nursing.

o MSN degree required

We offer:

For nearly 50 years, Concorde Career Colleges has prepared thousands of people for rewarding careers in the
healthcare industry. We specialize in education with a clearly defined purpose. Our goal is to prepare students
for the most in-demand jobs in healthcare.

Qualifications we’re looking for include:

o Current RN license in the state of employment

o Meet all of the qualifications as set forth by the Board of Nursing in the state of employment
o 3 years of recent clinical experience

Medical/dental/vision, 401K retirement plan, paid holidays, vacation, and

education reimbursement for full-time and part-time employees. @NCOR[)E

To apply, email resumes to jobs@concorde.edu or visit www.concorde.edu/careers Specializing in Healthcare Training

Be part of life changing work. Join Concorde. EOE/M/F/D/V

Join a team

that supports you

— professionally and personally

\

4 .
CorrectCareSolutions.com

Correct Care Solutions is a public healthcare company
serving the healthcare needs of patients in a variety of care settings. We offer
healthcare jobs in corrections and correctional facilities, state psychiatric hospitals,
residential treatment centers and more. Our 11,000+ employees feel part of
something bigger than themselves because of the care we provide to an often
underserved population.

**NURSING PROFESSIONALS**

CCS is currently seeking dedicated Nurse Practitioners,
Registered Nurses and Licensed Practical Nurses to join our team!

\

‘5\.'

Opportunities are available statewide in Florida
Full-Time, Part-Time and PRN available!
We offer generous compensation and benefits

For more information, please visit jobs.correctcaresolutions.com
or contact Tammy Lamb at 615-879-2580 or
TLamb@correctcaresolutions.com

CCS is an EOE/Minorities/F les/Vet/Disability ploy

YOUR CAREER MATTERS.

NOW HIRING NURSE INSTRUCTORS!
JACKSONVILLE, MIRAMAR, ORLANDO, TAMPA

CAREER COLLEGE
~
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A disaster supply kit for your home or an evacuation should
include items in six basic areas: (1) water, (2) food, (3) first aid
supplies and medications, (4) clothing and bedding, (5) tools and
emergency supplies, and (6) important family documents. You
will need a supply kit if you are confined to your home. It is also
valuable if you evacuate to a place other than a well-stocked shel-

ter or if you're unsure of the shelter’s supplies.

Tips for Making Your Kit

e Keep loose items in airtight plastic bags.

o Gather the kit’s items in easy-to-carry containers or duffle
bags. Put kit within reach of your most often used exit.

o Check and update your kit and family needs at least once a year.

Tips for Water & Food Supplies

e A normally active person needs to drink at least two quarts
of water daily. Heat and intense activity can double this
amount. Children, nursing mothers and those with special
needs may require more.

e Food preparation and sanitation require another two quarts
(minimum) per person daily.

o Purchased bottled water that has been sealed is best for

storage. It meets FDA guidelines for food, is not as vulnerable

1D CARD

to temperature changes as unsealed water and has no shelf
life. (Some bottles do have expiration dates, but this is mainly
for inventory control.) If for any reason you must disinfect
water, use unscented bleach in the ratio of 8 drops per

gallon, about 1/8 teaspoon, and let the mixture sit 30
minutes before use.

e Choose compact, lightweight foods that do not require
refrigeration, cooking or preparation and foods that use
little or no water.

o Hand washing with soap and water is extremely important.
However, in the event water for hand washing is unavailable,

use alcohol-based sanitizer.

DOH recommends at least a three-day supply
of food and water in your kit, including:

e One gallon of water per person per day

e Ready-to-eat canned meats, fruits and vegetables

e Staples (salt, sugar, pepper, spices, etc.)

e Powdered milk and canned juices

o High-energy snacks and comfort/stress foods

o Food for infants and individuals with special needs

o Pedialyte (to restore hydration if needed)

o Mess kits or paper cups, plates and plastic utensils and
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Non-electric can opener, utility knife

For tools and emergency
supplies, DOH recommends:

Cash or traveler’s checks, coins

Map of the area for locating shelters
Battery-operated radio and flashlight,
extra batteries

Fire extinguisher

Pliers and shut-off wrench to turn off
household water and/or gas

Compass, signal flare, whistle and tube tent
Plastic sheeting, storage containers
and bucket with tight lid

Plastic garbage bags and ties for
sanitation

Tape (duct, masking)

Candles and Matches in a waterproof
container

Paper, pencil

Needles, thread

Medicine dropper

Aluminum foil

Toilet paper, moistened towelettes
and towels

Soap, liquid detergent, disinfectant
and unscented household chlorine bleach
Feminine supplies and personal
hygiene items

Infant supplies (diapers, bottles and

pacifiers)

For clothing and bedding
supplies, DOH recommends:

At least complete change of clothing

and footwear per person

Sturdy shoes, work boots, hats and gloves
Blankets or sleeping bags and pillows

Rain gear

DOH recommends having first aid
kits for your home and cars,
including:

A three-day supply of each person’s
vital medications

Prescription drugs in original packaging
(bottles)

Sterile adhesive bandages in

assorted sizes

2-inch and 4-inch sterile gauze pads (4-6)

2-inch and 3-inch sterile roller bandages
(3 rolls)

Triangular bandages (3)

Latex gloves (at least 2 pairs)

Cleansing agent, soap and moistened
towelettes

Antiseptic and antibiotic ointment
Petroleum jelly or other lubricant
Assorted sizes of safety pins

Scissors, tweezers, needle and thermometer
Tongue depressors (2)

Non-prescription drugs

Aspirin or non-aspirin pain reliever
Anti-diarrhea medication, antacid

and laxative

Syrup of Ipecac (use to induce vomiting if
advised by the Poison Control Center)
Activated charcoal (use if advised by the
Poison Control Center)

Sunscreen

Mosquito repellent, with DEET when
appropriate

Extra prescription glasses, sunglasses

and/or contact lenses

COLLEGE OF

y 19

Are you looking for a career

change or wanting to pursue an
advanced degree to expand your

career opportunities?

Our innovative undergraduate and graduate nursing
education programs offer students access to a variety
of educational and clinical experiences, expert nursing

faculty, and technological resources.

ROING

Quality, Affordability, Accessibility

o Hearing aid and batteries
e Personal items required to perform basic

daily functions

DOH recommends copies of the

following important family docu-

ments are kept in a waterproof,

portable container within Kits:

e Insurance policies

o Contracts and deeds

o Stocks and bonds

e Social Security cards and passports

e Immunization records and prescriptions

e Bank account numbers

e Credit card account numbers and com-
pany names and telephone numbers

o Inventory of valuable household goods

o Family records (birth, marriage, death
certificates) and wills

o Current photographs of family members

For further information, please contact
your local county health department or visit

www.floridahealth.gov or www.floridadisaster.org.

Undergraduate Programs:

Bachelor of Science in Nursing
Traditional (BSN)
Accelerated (ABSN)
Veterans (VBSN)

Certificate Programs

Nurse Leader
Nurse Educator
Psych Mental Health

Graduate Programs:

Master of Science in Nursing
Nurse Leader (online)
Nurse Educator (online)

Doctor of Nursing Practice*
Family Nurse Practitioner

*DNP classes are available in
Tallahassee, Sarasota, or Panama City

We invite you to join the ranks of our more than 7,000 nursing alumni who are making a difference
around the globe. Visit us online at http://nursing.fsu.edu/Programs to learn more about our nursing degree
programs and application deadlines. Financial assistance is available.

For more information, or to talk to an academic advisor,
please contact student services at (850) 644-3296 or info@nursing.fsu.edu.
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Develop a family hurricane preparedness plan
before an actual storm threatens your area.

If your family hurricane preparedness plan includes
evacuation to a safer location for any of the reasons specified
with in this web site, then it is important to consider the

following points:

If ordered to evacuate, do not wait or delay
your departure.

If possible, leave before local officials issue an evacuation
order for your area. Even a slight delay in starting your
evacuation will result in significantly longer travel times as

traffic congestion worsens.

Select an evacuation destination that is
nearest to your home, preferably in the same
county, or at least minimize the distance
over which you must travel in order to reach
your intended shelter location. Be sure your

FLORIDA BOARD OF NURSING

shelter destination can accommodate any
disability related concerns.

In choosing your destination, keep in mind that the hotels

and other sheltering options in most inland metropolitan

3

anz

¥

26 FALL 2016



areas are likely to be filled very quickly in
a large, multi-county hurricane evacuation
event. Be sure to alert them of any disability

related needs.

If you decide to evacuate to
another county or region, be
prepared to wait in traffic.

The large number of people in this
state who must evacuate during a hurri-
cane will probably cause massive delays and
major congestion along most designated
evacuation routes; the larger the storm,
the greater the probability of traffic jams
and extended travel times. If possible,
make arrangements to stay with the friend
or relative who resides closest to your home
and who will not have to evacuate. Discuss
with your intended host the details of your
family evacuation plan well before the

beginning of the hurricane season.

If a hotel or motel is your final
intended destination during an
evacuation, make reservations
before you leave.

Most hotel and motels will fill quickly
once evacuations begin. The longer you wait
to make reservations, even if an official
evacuation order has not been issued for
your area or county, the less likely you are to
find hotel/motel room vacancies, especially
along interstate highways and in major
metropolitan areas.

During times of an emergency,
VisitFlorida and our private sector partners
in the state provide to you information
on available accommodations through the
Emergency Accommodations System. This
partnership is intended to provide residents
and visitors to the state information regard-
ing available accommodations when they
most need it. For more information go to

www.visitflorida.com

If you are unable to stay

with friends or family and

no hotels/motels rooms are
available, then as a last resort
go to a shelter.

Lippman Law Offices, P.A.
LIPPMAN 4767 New Broad Street, Orlando, FL 32814
Law Offices, PA.

-Serving Central Florida Since 2004-

Upon receipt of a complaint against you the State of Florida
will investigate and potentially:
* Reprimand You « Place Fines And Costs Against You
* Restrict Your Ability To Practice * Require Remedial Education
*» Place You On Probation « Suspend Your License
* Or the ultimate sanction LICENSE REVOCATION

Know your rights!!
You have the right to an attorney. Call today for your free consultation

(407) 648-4213

Enjoy a Nursing Career in Miami Beach!

Immediate opportunities available for experienced operating room nurses,
as well as nurses with specialization in labor and delivery,
mother/baby, NICU or oncology

For more than 65 years, Mount We offer: '
Sinai Medical Center has provided * Up to $15,000 sign-on bonus!

high quality, patient-centered care. * Team-focused environment with
A ——— opportunities for professional growth

. . « Competitive salary and retirement savings
serve future generations with the plan,?/vith oomparnyy Griateh 9

°°"Stru?t'°" of our new state-of-the- + A variety of health, dental and vision plans
art surgical tower. « On-site child care center, tuition
reimbursement and more!
To view all open positions * Ask about on-site housing!
and apply, visit:
www.msmc.com/job-opportunities

Surgical Tower, Completion 2018
For more information, please contact

Lourdes Leal, Nurse Recruiter,
at (305) 695-1340 or Lleal@msmc.com

Mount Sinai

4300 Alton Road + Miami Beach, FL 33140
305-674-2121 + msmc.com
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AR et Apply Today! LRHnursing.org

Be a Part of a Globally Ranked Health System
located in Central Florida.

Join Lakeland Regional Health’s exceptional team of nurses.

We offer a competitive salary and benefits package which includes:
« Comprehensive health benefits and retirement plans

» Highly collaborative team-based work environment

« Exceptional tuition reimbursement

___l_ ’

Nursing From Your Heart!

VI Extensive Training, Clinical Ladder
M Supportive Technology
M Top Employer-Paid Package

VI Fast-Growing Company
I Fantastic Benefits
VI Great Career Opportunities

Supporting patients and families facing any stage of illness, 24/7.
Now Hiring!
For list of open positions visit

TrustBridgé?)
TrustBridge.com and click on the

s CAREERS tab. Bi-lingual nurses needed.

LEGAL REPRESENTATION FOR NURSES

THE
@ HeartH Law Firm®

Carole C. Schriefer, R.N.; J.D.

Member: The American Association of Nurse Attorneys (TAANA)

Carole’s practice concentrates on the defense of nurses,
nurse practitioners, and other health care providers in
professional licensing matters, investigations, Board of
Nursing hearings, Medicare and Medicaid matters, 0IG
exclusions, criminal defense, disputes with hospitals
and employers, contracts, administrative hearings,
corporate matters and transactional matters.

*Carole is an attorney licensed to practice law in the state of Florida.
She is a registered nurse in the state of Colorado.

THE HEALTH LAW FIRM

WWW. THEHEALTHLAWFIRM.COM

By Appointment
155 E. Boardwalk Drive, Suite 424
Fort Collins, Colorado 80525
Telephone: (970) 416-7456
Telefax: (866) 203-1464

FLORIDA BOARD OF NURSING 28 FALL 2016

Remember, shelters are not designed
for comfort and do not usually accept
pets. Bring your DISASTER SUPPLY
KIT with you to the shelter. Make sure
that you fill up your car with gas, before

you leave!

The first step in being

prepared for a disaster is

creating a Family Disaster Plan.
More information at:

http://www.floridadisaster.org/family/

This is a set of tools and information

to create your family or business

emergency plan.

Emergency Contacts

In planning for a disaster, you should
learn about the emergency departments
located in your community and their ser-
vices. Before, during, and after a disaster,
listen closely to the information they
provide. They will supply you with details
regarding the disaster event; including
shelters openings/closings, safety tips
to consider, and instructions to follow

to ensure your safety.

Evacuation Routes

When evacuating always try to use which
have been pre-selected by local authorities.
Using shortcuts may cause evacuation delays
due to roads impassable, dangerous, or
unknowingly closed. Below is a map of and
your designated Evacuation Routes. Even
routes identified on Florida Evacuates

website may be closed without notice.

Evacuating with
Pets or Service Animals

If you evacuate your home, DO NOT
LEAVE YOUR PETS or SERVICE ANIMALS
BEHIND! Being prepared can save their
lives. Pets most likely cannot survive on
their own; and if by some remote chance
they do, you may not be able to find them
when you return. Florida Evacuates Shelter
Locator enables you to identify shelters that
accept pets. Service animals are allowed to

accompany you wherever you go.



Experienced Nurses

Love where you live, Love where you work|
e ):: - . o ==
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State-of-the-art Nursing opportunities in a great location -
Wilmington, North Carolina - a vibrant city with miles of beaches!

Why New Hanover Regional Medical Center?

» Southeastern North Carolina’s  « Certification Pay « Employee Fitness Center
Largest Employer « Flexible Seff Scheduling « Employee Health Clinic
» (linical Ladder « Low Cost Health Coverage ~ « State-of-the-art Technology
« Shared Governance Model

Full-time, Part-time & PRN nursing positions available in many departments including:

e Med/Surg ¢ Cardiac ¢« ICU - Dialysis * OR
« ED » Women & Children ¢ Float Pool

$10,000 Transition Incentive*

ll Join Our Team o
IRl New Hanover Talented Nurses',;"oday!

Reglenal Medical Center nursingatnhrmc.com
Wilmington, NC

EOE * Restrictions apply
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ADVANCES &
CONTROVERSIESIn

CLINICALNUTRITION

Program Highlights
o Gluten and Health: Knowns and Unknowns
o Nutrition Treatment in Critical Care Hospitalized Patients

o Nutrition for Women’s Health: Gestational Diabetes,
Osteoporosis, and Perimenopausal Weight Gain

o New Approaches for Prevention of Peanut Allergy

o Dietary Approaches for Diseases Associated with
Insulin Resistance

10y

OINTL

fASN American Society for Nutrition

Excellence in Nutrition Research and Practice
www.nutrition.org

Y PROVIDED BY

[t

Register Now:
www.nutrition.org/clinical-2016

IIPI}DMING BIIABII MEETINGS

icensure
nges. AII UUdlu meetings
ed to attend!

November 30 -

December 2, 2016

Full Board Meeting
Location:

Doubletree Deerfield Beach
100 Fairway Drive

Deerfield Beach, FL 33441

February 1-3, 2017
Full Board Meeting
Location: TBA

April 5-7, 2017
Full Board Meeting
Location: TBA

June 7-9, 2017
Full Board Meeting
Location: TBA
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UNIVERSITY

Rosen Shingle Creek
Orlando, Florida
December 8-10, 2016

of Salt Intake and Health: The Dilemma of Determining
the Correct Amount

o Nutrition Therapy for Congestive Heart Failure

ol Successful Strategies for Preventing and Treating
Childhood Obesity

o Treatment of Metabolically Normal Obesity
o Food and Cancer Prevention: Myths vs. Realities

Continuing Education:

« This activity has been approved for AMA PRA
Category 1 Credits™

« Nursing contact hours will be awarded

School of
Medicine

Questions? meetings@nutrition.org

#ACCN16

2017
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10TH NURSING CONTI
Aprl 21-29, 2017

ING EDUCATION

\WhoY¥says{Continving]Education can’t be fun?

Join ThinkNurse and Poe Travel for our 10th CE Cruise. Cruise the Caribbean
on Camival’s Freedom while you eam your annual CE credits and write the Day Port Arrive Depart
trip off on your taxes! Prices for this cruise and conference are based on Sat  Galveston, TX 4:00 PM
double occupancy (bring your spouse, significant other, or friend) and start at

$945.00p/p based on double occupancy, includes — 1 night stay in Galvestion, stk Bayiay Sea

7 night cruise, port charges, government fees and taxes. A $250 non- Mon  Fun Day At Sea

refundable per-person deposit is required to secure your reservations. Please Tue  Montego Bay, Jamaica 9:00 AM 6:00 PM

ask about our Cruise LayAway Plan! Wed Grand Cayman, Cayman Islands ~ 7:00 AM ~ 4:00 PM

This activity has been submitted to the Midwest Muttstate Division for approval [RSLLCRERSSLELCANEAEY 10:00 AM  6:00 PM
to award nursing contact hours. The Midwest Multistate Division is accredited Fri Fun Day At Sea

as an approver of continuing nursing education by the American Nurses Sat  Galvesion. TX S00 A

Credentialing Center’s Commission on Accreditation. 2 veston, :

For more information about the cruise and the
curriculum please log on to our Web site at
ThinkNurse.com or call Teresa Grace at Poe

Travel Toll-free at 800.727.1960.
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UNIVERSITY of WEST FLORIDA

EARN YOUR RN TO BSN
OR MSN - 100% ONLINE

Deszgned for Workmg Nurses

Take a good look at the University of West Florida's flexible, 100% online
nursing programs. With our accelerated programs, you can earn your
RN to BSN or your MSN online—affordably and quickly.

Take a look at the advantages:
« A choice of 6 start dates each year
« 100% online coursework
« /- or 8-week courses
« CCNE accredited

Call 377.588.2502

Visit nursingonline.uwf.edu/rnjournal




